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This report has been provided by the Trust’s payroll providers and will be reviewed on an
annual basis.

This document will be subject to an ongoing review. It may be amended prior to the
scheduled date of the next review to reflect changes in legislation where appropriate.
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Pay quartiles

How many men and women are in each quarter of the employer's payroll.
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Gender Pay within our Organisation
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'Who received bonus pay

0% 0%
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Pay quartiles
How many men and women are in each quarter of the employer's payroll.
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'Upper middle quartile
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Hourly Pay Box Plots
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Hourly Pay Histograms
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Metric 1: Mean Gender Pay Gap in Hourly Pay
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Metric 2: Median Gender Pay Gap in Hourly Pay -
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Metric 3: Proportion of Males and Females receiving a Bo!

No Emp Relevant | Proportion %

Receiving Employe Receiving
Bonus e Count Bonus

0 283 0.00%
0 48 0.00%
0 331 0.00%

Proportion Females Receiving Bonus: 0% Proportion Males Receiving Bonus: 0%



Metric 4: Mean Bonus Gender Pay Gap

Mean Bonus Payment

Female Mean Bonus:

Male Mean Bonus:

Female Mean Bonus Difference:
Mean GPG Bonus %: %

Metric 5: Median Bonus Gender Pay Gap

Median Bonus Payment

Female Median Bonus:

Male Median Bonus:

Female Median Bonus Difference:
Median GPG bonus %: %

Metric 6: Proportion of Males and Females in Qu

Lower Quarti
Lower Middle
Upper Middle

Upper Quarti

No Employees
100
91
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No Female | No Male % Female | % Male

93 7 93% 7%

83 8 91.21% 8.79%
66 15 81.48% 18.52%
62 19 76.54% 23.46%

10

Median Bonus Payment

Mean Bonus Payment

Female

Gender

Male

Female

Gender

Male



Females

Males
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Gender Pay within our Organisation

Mean Hourly Rate by Nationality
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Mean Gender Pay by Nationality

Nationality

Mean Hourly Pay
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New Zealander
Nigerian
Northern Ireland
Norwegian

Not Known
Pakistani
Philippino
Polish
Portuguese
Romanian
Russian
Scottish
Serbian
Slovakian
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Turkish
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Gender Pay within our Organisation

Women's hourly rate is

22.56%
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Women's bonus pay is
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Who received bonus pay
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Pay quartiles

How many men and women are in each quarter of
the employer's payroll.

Top quartile

23.46%
76.54%

WOMEN

Gender
H Female
B Male
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Upper middle quartile
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Lower quartile

7%
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B Male
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OF WOMEN OF ALL

Hourly Pay Box Plots
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